
 
 
 
 
 
 
 
Members and Honoured Guests 
 
Firstly, let me start by thanking Ernest Carelse, my predecessor, for leading SAICA’s Southern Region 
Council for the last two years.  He has been able to reinforce the SAICA strategy by dealing with each of 
our five strategic drivers during our meetings and throughout his term. 
 
It is a privilege for me to have been appointed to lead the Southern Region Council over the next year. It 
has also been an honour to have served with many my fellow council members dedicated to the 
profession.  Amongst these council members that I have served with have been a number of past 
presidents from whom I have been able to learn a great deal, namely 
Ernest Carelse, Andrea Puggia, Ruth Benjamin Swales, Khaleel Datay, Trevor Petersen and Peter 
Meredith. 
 
Our past presidents have been able to lead the Southern Region making sure our Region is able to 
remain true to the SAICA value proposition - Develop, Influence, Lead – in the interest of you, our 
members.  They have assisted in leading the Southern Region in contributing to our profession making 
SAICA the membership organisation what it is today.  I am sure that my Council will continue with the 
example set by you.  A huge thank you for your dedication and commitment to our profession. 
 
In reviewing Ernest’s acceptance speech from two years ago it was interesting to note that he spoke of 
the opportunities of the upcoming 2010 Football World Cup, the related opportunities that faced us and of 
a large bank failure.  He also set as one of his main goals the increase in the participation rate of 
members in the activities of our Institute.  The Companies Act was about to be implemented and King 3 
was becoming a reality.  It is interesting to note that recently there is a further major bank, JP Morgan, 
which has posted huge losses – however, we don’t have another Football World Cup on the horizon. 
 
Allow me to briefly reflect on some of the environmental factors which impact on us as Chartered 
Accountants.  These may require a change in the way we approach our day to day activities. 
 
The economic times that we now face are seeing countries on the verge of failure and huge bailout 
packages being required to assist them.  Certain countries have had to put austerity measures into place.  
The credit crisis has continued to spread with South Africa having been no exception.  Although the 2010 
Football World Cup assisted our country during the credit crisis it was not enough to have been able to 
avoid its impact. 
 
We also continue seeing changes in the legislative environment.  We have had many changes to the laws 
of the country with the implementation of the Companies Act and the Consumer Protection Act being two 
major pieces of legislation which have had a substantial effect on the legislative environment.  Our 
accounting and auditing standards are continuously being updated and the tax laws are changed 
regularly in order to meet the needs of our country.  We all need to come to terms with these changes. 
 
So, how does the Southern Region Council deal with and respond to such a dynamic and ever-changing 
environment? 
 
In essence, SAICA is a membership organisation with more than 35 000 members worldwide – we do not 
exist without our members. We have over 7 000 members in this region spread across the spectrum from 
practitioners to members in business.  The Southern Region has more than 20 formal and informal 
committees and interest groups dealing with a wide range of topics.  It is mainly through these bodies that 
you can have your say.  Should you feel that there is not a group that addresses the need you have then 
please contact the SAICA office in Cape Town, myself or a member of council.  This will enable us to 
indentify the needs that exist and, where appropriate, put interventions into place that address the needs. 
 



At the same time that you are speaking to Nasiegh and his team or any of the council members, do not 
hesitate in providing feedback to us so that we can ensure that there is continued improvement in the 
service delivery to our members. 
 
Perhaps it is appropriate at this stage for me to thank the Southern Region Secretariat.  Without them we 
would not be able to deliver on many of the activities that we undertake.  They continuously demonstrate 
a commitment to quality service to our members.  Nasiegh, to you and your team, thank you for your 
commitment, dedication and enthusiasm to the Southern Region and its activities. 
 
As indicated earlier we are experiencing continued changes in the business environment.  Our largest 
constituencies remain Members in Business and the young members.  We have over the years tried to 
understand the needs of members in business but given the rapid changing environment that they face it 
remains a complex and challenging constituency which needs structures to continue to identify and 
understand the needs that they have and ensure that they are addressed.  We also need to ensure that 
the current structures serving the other constituencies continue to remain relevant to their needs.  We are 
hoping to encourage all members to participate in SAICA’s structures.  This will ensure that we continue 
to deliver on SAICA’s Value Proposition –  
Develop, Influence, Lead. 
 
The Southern Region Council is there for you, the member. 
 
Thank you for the support and I look forward to serving you over the next year. 
 
 
Gil Gorgulho CA(SA) 
SAICA Southern Region Council President 2012/2013 


